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of disability while the patient was re-
ceiving professional treatment.

Parent means—

(1) A Dbiological, adoptive, step, or
foster parent of the employee, or a per-
son who was a foster parent of the em-
ployee when the employee was a minor;

(2) A person who is the legal guardian
of the employee or was the legal guard-
ian of the employee when the employee
was a minor or required a legal guard-
ian;

(3) A person who stands in loco
parentis to the employee or stood in
loco parentis to the employee when the
employee was a minor or required
someone to stand in loco parentis; or

(4) A parent, as described in para-
graphs (1) through (3) of this definition,
of an employee’s spouse or domestic
partner.

Serious health condition has the mean-
ing given that term in §630.1202.

Son or daughter means—

(1) A biological, adopted, step, or fos-
ter son or daughter of the employee;

(2) A person who is a legal ward or
was a legal ward of the employee when
that individual was a minor or required
a legal guardian;

(3) A person for whom the employee
stands in loco parentis or stood in loco
parentis when that individual was a
minor or required someone to stand in
loco parentis; or

(4) A son or daughter, as described in
paragraphs (1) through (3) of this defi-
nition, of an employee’s spouse or do-
mestic partner.

Uncommon tour of duty means an es-
tablished tour of duty that exceeds 80
hours of work in a biweekly pay period,
provided the tour—

(1) Includes hours for which the em-
ployee is compensated by standby duty
pay under 5 U.S.C. 5545(c)(1) and
§550.141 of this chapter;

(2) Is a regular tour of duty (as de-
fined in §550.1302 of this chapter) estab-
lished for firefighters compensated
under 5 U.S.C. 5545b and part 550, sub-
part M, of this chapter; or

(3) Is authorized for a category of em-
ployees by the Office of Personnel Man-
agement.

§630.205

United States means the several
States and the District of Columbia.

[61 FR 64450, Dec. 5, 1996, as amended at 63
FR 64595, Nov. 23, 1998; 656 FR 37239, June 13,
2000; 71 FR 54570, Sept. 18, 2006; 75 FR 33495,
June 14, 2010]

§630.202 Full biweekly pay period;
leave earnings.

(a) Full-time employees. A full-time
employee earns leave during each full
biweekly pay period while in a pay sta-
tus or in a combination of a pay status
and a nonpay status.

(b) Part-time employees. Hours in a pay
status in excess of an agency’s basic
working hours in a pay period are dis-
regarded in computing the leave earn-
ings of a part-time employee.

[33 FR 12475, Sept. 4, 1968, as amended at 55
FR 6595, Feb. 26, 1990]

§630.203 Pay periods other than bi-
weekly.

An employee paid on other than a bi-
weekly pay period basis earns leave on
a pro rata basis for a full pay period.

§630.204 Fractional pay periods.

When an employee’s service is inter-
rupted by a non-leave-earning period,
he earns leave on a pro rata basis for
each fractional pay period that occurs
within the continuity of his employ-
ment.

§630.205 Credit for prior work experi-
ence and experience in a uniformed
service for determining annual
leave accrual rate.

(a) The head of an agency or his or
her designee may, at his or her sole dis-
cretion, provide credit for service that
otherwise would not be creditable
under 5 U.S.C. 6303(a) for the purpose of
determining the annual leave accrual
rate of an individual receiving his or
her first appointment (regardless of
tenure) as a civilian employee of the
Federal Government or an employee
who is reappointed following a break in
service of at least 90 calendar days
after his or her last period of civilian
Federal employment. The head of the
agency or his or her designee must de-
termine that the skills and experience
the employee possesses are—

(1) Essential to the new position and
were acquired through performance in
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